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Equality Statement  

Farlingaye High School values diversity, and is determined to ensure that everyone is 

treated fairly, with dignity and respect; where the opportunities we provide are open to all; 

and that we provide a safe, supportive and welcoming environment - for staff, students and 

visitors.  

Equality Impact Assessment (EIA)  

This policy has been assessed with regard to its impact on equalities issue, with specific 

reference to the aims of the Equality Act 2010. The equality impact assessment focused on 

race, gender, disability, pregnancy and maternity, age, sexual orientation, gender identity 

and religion/belief.  

EIA outcomes  

• No areas of potential negative impact were found and actions resulting in positive impact 

are in place where appropriate.  
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Assessment without feedback is a waste of time so throughout this document when the word assessment is 

used it will imply that this includes appropriate feedback. 

Key Principle 

 Assessment drives future learning 

Other considerations 

 Planning good, effective formative assessment is, generally but not always, better use of teacher 

time than marking books 

 Assessment creates a dialogue between teachers and students 

o Assessment tells teachers what their students can do so that they can plan / adjust their 

teaching accordingly. 

o Assessment tells students what they can do well and what they need to do for the next 

steps so they can adjust their learning accordingly. 

The purpose of assessment can be divided roughly into the following categories: 

 Create a clear dialogue through direct feedback on how to improve 

 Show that work done and effort is appreciated and valued 

 Look at patterns of strength or misconceptions supporting future planning 

 Monitor the learning of particular groups of students to target support or adapt planning 

Detailed guidance on assessment is best discussed at department or faculty level. Each faculty will regularly 

discuss marking and feedback and adapt their policy to the needs of the students and the course 

requirements. Departmental policies will contain the following. 

 Guidance on what a student should expect regarding feedback in lessons and from the work done 

 Expectations regarding the type and frequency of marking expected at each key stage 

o Faculties will set appropriate requirements for the checking of books, folders etc. 

o The above requirement will include ensuring that students keep a good, clear record of 

their work 

o The ‘Checking’ of books can be simply recorded with a stamp or initials and will happen at 

least twice per half term or every 3 to 4 lessons. 

 Guidance on the assessment that a visitor would expect to see in a lesson, for example 

o Self-assessment – ideas how this could be done 

o Peer-assessment – this involves students looking at and assessing each other’s work (not 

simply marking answers) 

o Formative assessment ideas – ensuring that pupils are building on previous knowledge and 

skills 

 Guidance on what a visitor would expect to see if they looked at a pupil’s work. This could include 

use of feedback sheets, green pens, the school triple stamps and other stamps. 

 

 


