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Equality Statement  
 
Farlingaye High School values diversity, and is determined to ensure that everyone is 
treated fairly, with dignity and respect; where the opportunities we provide are open to all; 
and that we provide a safe, supportive and welcoming environment - for staff, students and 
visitors.  
 
Equality Impact Assessment (EIA)  
 
This policy has been assessed with regard to its impact on equalities issue, with specific 
reference to the aims of the Equality Act 2010. The equality impact assessment focused on 
race, gender, disability, pregnancy and maternity, age, sexual orientation, gender identity 
and religion/belief.  
 
EIA outcomes  
 
• No areas of potential negative impact were found and actions resulting in positive impact 
are in place where appropriate.  

 



 

 

 
 
 

This reflects our overall view of curriculum issues.  It should be read alongside the 
SEF and School Development Plan, which clarifies Curriculum Development. 
 
Last reviewed in April 2016 and adopted in May 2016. 
 
Review:  Governors meet in October to look at curriculum provision following 
enrolment of KS4 and post-16 students in that academic year and to identify areas 
for consideration for the following years.  Finance meetings are used to link the 
curriculum plan to staffing. Curriculum developments are  reflected in the school’s 
SEF and School Improvement Plan. 
 
Purpose:  To meet legal requirements and to show the governors’ commitment to a 
broad and balanced curriculum for all students.  
 
Curriculum Philosophy: 
 
1. The curriculum must follow the legal requirements of an Academy. 
2. We always strive to offer the highest quality of curriculum delivery. 
3. All students are entitled to a broad and balanced curriculum. 
4. All students are entitled to a curriculum that meets their needs. 
5. All students should receive a variety of lessons and teaching styles that ensure 

that they are challenged and stimulated. 
6. The curriculum should be inclusive and support the needs of all, including not just 

those with learning needs but also those with emotional, mental health and 
behavioural needs.  The curriculum must allow the extension of able, gifted and 
talented students. 

7. The school will set targets across the curriculum and for individual aspects of the 
curriculum and strive to achieve these. 

8. We recognise that there are some limitations on the range of curriculum that can 
be offered.  These include:- 

- off-site alternative provision 
- legal obligations 
- staffing strengths and availability 
- financial viability 
- may have financial, health and safety and practical  

considerations that may limit some proposals 
9. To attract and work with other local providers (including local businesses, training 

providers, partner schools and colleges) to enable a broad choice that can be 
offered to students, including work-related learning. 

 
Practical Approaches 
 
1. In planning new curriculum areas, the governors and senior staff must plan the 

first three years of any new course to ensure courses can be viable and 
sustained. LT and governors are also aware of curriculum changes and the 
impact these have on long term planning. 
 

2. The Deputy Head with responsibility for curriculum runs the School’s Curriculum 
Monitoring Group and keeps all the staff aware of curriculum developments and 
changes. 



 

 

 
3. Governors discuss the curriculum at the INSET day each October as well as at 

termly governor meetings. 
 
4. Some groups will run at post-16 or GCSE level with low numbers because there 

is a commitment to offer these and it will have been planned in advance in the 
curriculum.  The Leadership Team will regularly review the viability of these 
areas. 

 
5. In the current climate of low availability of quality staff in many areas, the 

governors have agreed that, rather than appoint poor quality staff, temporary 
adjustments may be made to either staffing or the curriculum in order to maintain 
quality teaching and learning. 

 
 
 

 


