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Equality Statement  
 
Farlingaye High School values diversity, and is determined to ensure that everyone is treated 
fairly, with dignity and respect; where the opportunities we provide are open to all; and that 
we provide a safe, supportive and welcoming environment - for staff, students and visitors.  
 

Equality Impact Assessment (EIA)  
 
This policy has been assessed with regard to its impact on equalities issue, with specific 
reference to the aims of the Equality Act 2010. The equality impact assessment focused on 
race, gender, disability, pregnancy and maternity, age, sexual orientation, gender identity and 
religion/belief.  
 

EIA outcomes  
 
• No areas of potential negative impact were found and actions resulting in positive impact 
are in place where appropriate.  

 



  

 

 
The School believes in: 

Home and School working together to produce the most effective learning outcome for each 

student. 

 

We believe that parents are entitled to: 

 

 Accurate and jargon-free information about the educational progress and achievement throughout 
KS3, KS4 and post 16 provision. 

 Accurate information about the outcomes at the end of the Key Stages and post 16 provision. 

 Accurate information about behavioural and emotional concerns, and the opportunity to be 
involved in discussion and problem solving. 

 Easy access to appropriate staff to discuss issues. 

 The expectation that the school will do its utmost to deal with concerns. 

 Information regarding curriculum, homework and extra curricular activities. 

 Knowledge of the school, its expectations and ethos, before students join us. 

 A Home-School Contract. 
 

The school will meet this entitlement through: 

 

 Following DfES guidelines on KS3, KS4 and post 16 reporting. 

 Employing various methods of communication eg; letters, phone calls, texts, promotion of 
SLG/website. 

 Consultation evenings. 

 Regular written feedback on progress made during a year. 

 Issuing a Parent Information Pack each September. 

 The School Prospectus. 

 Parent Information Evenings. 

 Maintaining an up to date list of the details of non-resident parents for the sharing of 
communication and information. 

 Opportunities to see the school in action eg; School Experience Days. 

 Sharing concerns, by, telephone or letter at the earliest opportunity. 

 Inviting parents in to discuss concerns and listening actively to the views expressed and devising 
ways in which practical support strategies can be put in place eg;  

 

 mini achievement schemes. 

 parents in lessons working with their child. 

 pre-exclusion interviews. 

 discussion of admission to Learning Support. 
 

 Keeping an accurate record of calls, letters and meetings. 

 Invitations to performances and exhibitions. 

 Issuing the Home-School Contract each September. 



  

 

 
 

Within our Home-School Liaison Policy it is the responsibility of: 
 
The Subject Teacher  - To use the Journal and respond to messages in it to keep 
accurate      records of progress. 
     To prepare reports which are meaningful and easily understood. 
 
The Head of Faculty  - To monitor written reports. 
     To share concerns and praise with parents. 
     To liaise with, and involve, Year Co-ordinators or LT as  
      appropriate. 
 
The Tutor   - To monitor the Journal. 
     To follow up absences. 
     To inform the parent of uniform infringements. 
     To ensure that information is disseminated. 
     To be alert for academic, emotional and behavioural concerns. 
 
The Year Co-ordinator - To support and extend the above points. 
     To invite parents into school to discuss concerns. 
     To monitor and report on support strategies put in place. 
     To maintain accurate student records. 
     To liaise and involve Heads of Faculty or LT as appropriate. 
 
Leadership Team  - To have oversight of processes. 
     To encourage staff development through support rather than 
taking      over incidents. 
     To know when to take over. 
     To ensure quick access where necessary. 
     To liaise with the LA and external agencies. 
 
Students   - To use the Journal. 
     To ensure that letters and messages are delivered. 
     To chat to their parents/carers about events in school. 
 
Governors   - To listen to the views of parents and report concerns to the 
      Headteacher for action. 

 


