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Equality Statement  
 
Farlingaye High School values diversity, and is determined to ensure that everyone is 
treated fairly, with dignity and respect; where the opportunities we provide are open to all; 
and that we provide a safe, supportive and welcoming environment - for staff, students and 
visitors.  
 
Equality Impact Assessment (EIA)  
 
This policy has been assessed with regard to its impact on equalities issue, with specific 
reference to the aims of the Equality Act 2010. The equality impact assessment focused on 
race, gender, disability, pregnancy and maternity, age, sexual orientation, gender identity 
and religion/belief.  
 
EIA outcomes  
 
• No areas of potential negative impact were found and actions resulting in positive impact 
are in place where appropriate.  

 



 
 

 
PRINCIPLES 
 
The focus of social inclusion is on raising educational attainment for those students who are 
demonstrating disaffection or failing to participate fully in the school experience through 
challenging behaviour or poor attendance.  The policy may also be relevant to other vulnerable 
children, including:- 
 

 minority ethnic and faith groups 

 travellers 

 asylum seekers and refugees 

 looked after children 

 pregnant schoolgirls and teenage mothers 

 young carers 

 children who abuse drugs and other substances 

 homeless children 

 children with mental health needs 

 victims of abuse and domestic violence 

 children whose parents are in the Armed Forces 
 
The school is committed to the following principles:- 
 
1. We must seek to meet the needs of all our students, including those who may be missing 

out, difficult to engage or feeling in some way apart from what our school seeks to provide. 
2. Early intervention, especially the identification of students at risk of disaffection and pro-

active planning to meet their needs, is essential. 
3. Social inclusion is best promoted when the teaching and learning within the school is of the 

highest possible standard in order to enhance the educational experience of every child.  
Ensuring social inclusion is the responsibility of every member of staff, both teaching and 
support. 

4. Children and their parents are entitled to be treated fairly with respect to important 
educational decisions which affect their lives, especially concerning admission, attendance, 
exclusion and assessment for any special needs.  Procedures will be applied in accordance 
with DfES and LEA guidance. 

 
Admissions 
 
The school operates its admission procedures in accordance with the policy laid down by the 
governors/LA.  This policy will not discriminate on grounds of race, religion or ethnic origin.  
The school will not automatically refuse entry to students on the grounds that they have 
special, social, educational or behavioural needs or because they have a history of disruption.  
The school is willing to consider offering new opportunities to students who have experienced 
difficulties previously where it is reasonable to do so.  Parents and students may be asked to 
make agreements as to future conduct and attendance but such an agreement will not normally 
be used as a condition of entry. 
 
Attendance 
 
Students are expected to attend the school full-time, on time, unless the reason for their 
absence is unavoidable.  Parents are asked to work closely with school staff in resolving any 
difficulties at an early stage.  The school will operate in accordance with the prescribed 
regulations covering the marking of registers, granting of leave, the removal of students from 
roll and the authorisation of absence.  Maximising attendance at the school is a priority and the 



school will seek creative solutions to attendance problems wherever possible, recognising any 
particular needs of individuals or groups.  This includes the use of curricular flexibility and 
education alternatives at Key Stage 4 when appropriate. 
 
Behaviour 
 
The school sets high standards of behaviour for its students and is working towards being a 
community which values and respects each individual, both staff and students.  Racism, 
sexism and other forms of discrimination are not acceptable.  The school aims to prepare 
students for living in a diverse and increasingly interdependent society.  Where students 
infringe these standards, the school will seek to respond in a way which sees the behaviour as 
unacceptable, but still recognises the needs of the individual who carries it out.  Students 
having difficulty with their behaviour will be offered individual support, for example through a 
revised timetable, dedicated time in the Personal Learning Centre, a Pastoral Support 
Programme, or where appropriate, an Individual Education Plan designed to meet their needs.  
Sanctions will be applied fairly in accordance with DfE guidance and exclusion used only as a 
last resort when no alternatives are available. 
 
Strategies 
 
The school is seeking to promote social inclusion in the following specific ways:- 
 

 employment of a school counsellor; plus buddy mentors and Aunts & Uncles Scheme; 

 employment of three Behaviour Support Assistants; 

 operating a Student Support Centre and Personal Learning Centre for those in need or 
facing problems; 

 operating a fair and effective discipline policy to ensure students know where they stand; 

 supporting pregnant girls; 

 effective care and guidance system and providing good care and support; 

 offering Buddy Mentoring and ‘Aunts and Uncles’; 

 close work with other agencies including local support groups such as Just 42 and St 
John’s; 

 using IEPs and PSPs; 

 following up absences, including first day absence calls; 

 offering a wide range of monitoring, mentoring and support strategies; 

 offering a broad curriculum that meets the needs of all, including offering work related 
learning with college and work placements; 

 holding safeguarding multi-agency meetings every half-term; 

 providing a Young Carers group. 


