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Equality Statement  
 
Farlingaye High School values diversity, and is determined to ensure that everyone is treated 
fairly, with dignity and respect; where the opportunities we provide are open to all; and that 
we provide a safe, supportive and welcoming environment - for staff, students and visitors.  
 

Equality Impact Assessment (EIA)  
 
This policy has been assessed with regard to its impact on equalities issue, with specific 
reference to the aims of the Equality Act 2010. The equality impact assessment focused on 
race, gender, disability, pregnancy and maternity, age, sexual orientation, gender identity and 
religion/belief.  
 

EIA outcomes  
 
• No areas of potential negative impact were found and actions resulting in positive impact 
are in place where appropriate.  

 



 

 
 

BACKGROUND 
Section 550A of the Education Act 1996 clarified the powers of teachers, and other staff 
who have lawful control or charge of students, to use reasonable force to prevent 
students committing a crime; causing injury or damage; or causing disruption.   This 
policy applies when a teacher, or other authorised person, is on the school premises, 
and when she or he has lawful control or charge of the students elsewhere such as on a 
school field trip or other authorised out of school activity. 
 
Physical restraint is the use of force in order to protect a child from hurting themselves or 
others, seriously damaging property, or committing some criminal act which risks harm to 
people or property.   
 
Section 550A restates principles derived from common law and statute which have, in 
the past, been misunderstood.  For example, there is a common misconception that, 
since the Children Act 1989, any physical contact with a child is in some way unlawful.  
That is not true.  Where necessary, reasonable force can be used to control or restrain 
students.  Physical contact with students may also be appropriate or necessary in other 
circumstances. 
 
The guidelines do not in any way authorise the use of corporal punishment with students 
in school.  Teachers and other staff who have lawful control or charge of students are 
still forbidden to use any degree of physical contact which is deliberately intended to 
punish a student, or which is primarily intended to cause pain or humiliation. 
 
Section 550A does not cover all the situations in which it might be reasonable for 
someone to use a degree of force.  For example, everyone has the right to defend 
themselves against an attack provided they do not use a disproportionate degree of 
force to do so.  Similarly, in an emergency for example, if a student was at immediate 
risk of injury or on the point of inflicting injury on someone else, any member of staff 
would be entitled to intervene.  The purpose of Section 550A is to make it clear that 
teachers, and other authorised staff, are also entitled to intervene in other, less extreme, 
situations. 
 

APPLICATION AT FARLINGAYE HIGH SCHOOL 

 

Types of Incidents 
 
There are a wide variety of situations in which reasonable force might be appropriate, or 
necessary, to control or restrain a student.  They will fall into four broad categories: 
 
a)  where action is necessary in self-defence or because there is an imminent risk of 

injury; 
 
b)  where there is a developing risk of injury, or significant damage to property; 
 
c)  where a student is behaving in a way that is compromising good order and 
          discipline; 
 
d) committing a criminal offence (including behaving in a way that would be an 

offence if the student were not under the age of criminal responsibility). 

Examples of situations that fall within one of the first two categories are: 
  



 a student attacks a member of staff, or another student; 
 

 students are fighting; 
 

 a student is engaged in, or is clearly on the verge of committing, deliberate damage or 
    vandalism to property; 
 

 a student is causing, or at risk of causing, injury or damage by accident, a student is 
    running in a corridor or on a stairway in a way in which he or she might have or  
    cause an accident likely to injure him or herself or others; 
 

 by rough play, or by misuse of dangerous materials or objects. 
 
Within c) above, the policy at the Farlingaye High School is to always immediately call 
for Leadership Team support.  If the student persists in behaving in a way that 
compromises good order and discipline, even with the intervention of the Leadership 
Team , it may be necessary, in exceptional circumstances, for staff to use reasonable 
force. 

 

Reasonable Force 
 
There is no legal definition of 'reasonable force'.   lt will always depend on all the 
circumstances of the case. 
 
  There are two relevant considerations: 
 

 the use of force can be regarded as reasonable only if the circumstances of the 
    particular incident warrant it. 
 

 the degree of force employed must be in proportion to the circumstances of the 
    incident and the seriousness of the behaviour or the consequences it is intended to 
    prevent.  
 
The key points here for staff to bear in mind is that it must be NECESSARY, 
REASONABLE and must be IN PROPORTION to the situation and possible 
consequences. 

 

 

 

Practical Approaches 
Staff should remember that their primary duty of care is to themselves. They should 
always try to deal with a situation through other strategies before using force. All staff are 
very aware that we try to minimise these events occurring through our positive approach 
to behaviour management and by the use of emotional deposits. 
 

1. Before intervening physically a teacher should, wherever practicable, tell the 
student who is misbehaving to stop, and what will happen if he or she does not.  

 
2. The teacher should continue attempting to communicate with the student 

throughout the incident, and should make it clear that physical contact or restraint 
will stop as soon as it ceases to be necessary and the student has been offered 
an opportunity to regain self-control.  

 
3. A calm and measured approach to a situation is needed and teachers should 

never give the impression that they have lost their temper, or are acting out of 
anger or frustration, or to punish the student. 



 
4. Sometimes a teacher should not intervene in an incident without help (unless it is 

an emergency).   For example, when dealing with an older student, or a physically 
large student, or more than one student, or if the teacher believes he or she may 
be at risk of injury. In this situation the teacher should inform the student(s) that 
he or she has sent for help.  Until assistance arrives the teacher should continue 
to attempt to defuse the situation orally, and try to prevent the incident from 
escalating.  

 

5. Application of Force. 
 

During an incident of restraint appropriate techniques should be used. The 
minimum necessary force should be used, e.g. 

 

 blocking a student's path; 

 physically interposing between students; 

 holding; 

 pushing; 

 pulling; 

 leading a student by the hand or arm; 

 shepherding a student away by placing a hand in the centre of the back; or, 

 (in extreme circumstances) using more restrictive holds. 
 

6. Gender or cultural difference should be taken into account by the adult 
concerned. 

 
7. In all circumstances staff should avoid: 

 

 holding a student around the neck, or by the collar, or in any other way that 
might restrict the student's ability to breathe; 

 slapping, punching or kicking a student; 

 twisting or forcing limbs against a joint; 

 tripping up a student; 

 holding or pulling a student by the hair or ear; 

 holding a student face down on the ground. 
 

8. The age and level of understanding of the student is very relevant in those 
circumstances.  Physical intervention to enforce compliance with staff instructions 
is likely to be increasingly inappropriate with older students.  It should never be 
used as a substitute for good behavioural management. 

 

9. Recording Incidents 
 

Immediately following any such incident the member of staff concerned should tell 
the headteacher or a senior member of staff and provide a written report on 
Behaviour Watch and the attached form as soon as possible afterwards.  That 
should include: 
 

 the name(s) of the student(s) involved, and when and where the incident took 
place; 

 

 the names of any other staff or students who witnessed the incident; 
 

 the reason that force was necessary (e.g. to prevent injury to the student, another 
    student or member of staff); 



 

 how the incident began and progressed, including details of the student's     
behaviour, what was said by each of the parties, the steps taken to defuse or 
calm the situation, the degree of force used, how that was applied, and for how 
long; 

 

 the student's response, and the outcome of the incident.  (A student with SEN 
may need help to give their response); 

 

 details of any injury suffered by the student, another student, or a member of staff 
    and of any damage to property. 
 
Staff may find it helpful to seek advice from a senior colleague or a representative of 
their professional association when compiling a report.  They should also keep a 
copy of the report. 

 
10. Incidents involving the use of force can cause the parents of the student involved 

great concern. As with all our approaches to behaviour management, we will 
inform the parents of an incident involving their child, and give them an 
opportunity to discuss it.  The Head, or Head of School, will need to consider 
whether that should be done straight away or by the end of the school day. All 
phone conversations should be followed up with a letter. 

 
11. The Headteacher and relevant staff will decide on sanctions to be applied 

following the event through using our Behaviour Policy. 
 

Training & Staff Awareness 
 

 All SLT staff plus a range of other staff have undertaken SchoolSafe Training. 
New SLT and relevant staff (e.g. LSAs, Classroom Managers, etc) will be trained 
wherever possible within the first year of their appointment. 

 

 Key members of staff have undertaken the physical restraint practical course. 
 

 Risk assessments are completed on the students we consider to be most at risk 
of causing a concern in terms of physical behaviour. 

 
 

GOVERNOR INVOLVEMENT 
 

 Governors are aware of this policy and have been involved in its review. 
 

 Training of staff is reported to governors. 
 

 Incident and Accident forms are available to the governor responsible for Health & 
Safety and reported at the following governors’ meeting. 

 
 
 
 
 
 
 
 

 
 



REPORT FORM FOR THE RECORDING OF INCIDENTS REQUIRING 

PHYSICAL INTERVENTION 

 
All incidents where restraint has been necessary should be clearly recorded at the 

earliest opportunity and no later than 24 hours after the event. 
 

Student’s name 

 

 

Date and time the restraint occurred 

 

 

Why the restraint was necessary  
 
 
 

How restraint was carried out  
 
 
 

Who restrained the student 

 

 

How long this restraint lasted 

 

 

 

Who was present during the period of 

restraint 

 
 
 
 

 

Any marks or injuries noted on the 

student or member of staff as a result 

of the incident and how they occurred 

 

 
 
 
 
 

Action taken such as treatment in 

relation to any marks or injuries 

occurring as a result of the incident to 

either the child or member of staff 

concerned 

 

 

The student’s response and the 

outcome of the incident 
 

 
 
 
 
 

Details of any damage to property and 

how it occurred 

 

 

Signature of staff concerned and date 

 

 

For use by LT: 

Follow up action to be taken 

 

 

 

 

 


