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Rationale for Career & Work-Related Learning

Career & Work-Related Learning make a major contribution to preparing young people for the
opportunities, responsibilities and experiences of life, in order to help them make a successful transition to
adulthood.

A planned, tailored and progressive programme of activities and interventions supports learners in
choosing pathways that suit their interests and abilities, help young people to follow a career path and
manage the transitions of their working lives.

Aims: Our aim is to help learners, through career and work-related activities and interventions, to be able
to:

e Develop their understanding of themselves in relation to future learning and employment
opportunities

e Learn and experience careers and the world of work

e Develop their career management and employability skills

Links with other policies

The Careers and Work related learning policy is linked to the following policies:

Personal, Social and Health Education Policy
Learning Support Policy

Staff Development Policy

Equal Opportunities Policy

School Improvement Plan

Provider Access Policy

Commitment

Careers education information advice and guidance (CEIAG) has a high priority, in preparing students for
the opportunities and challenges of adult and working life. CEIAG is seen as playing an important role in
motivating our students, promoting equality of opportunity and maximising their academic and personal
achievement whilst at school and beyond.

Roles and Responsibilities

The Local Governing Body is responsible for:

e Ensuring that all registered pupils are provided with independent careers guidance from Year 7 to Year
11 and that this is non-discriminatory and inclusive of students and pathways.

e Ensuring that arrangements are in place to allow a range of education and training providers to access
all pupils and inform them about approved technical education qualifications and apprenticeships.

e Ensuring that the independent careers guidance is presented in an impartial manner, showing no bias or
favouritism towards a particular institution, education or work option.

e Ensuring that the guidance includes information on the range of education or training options, including
apprenticeships and technical education routes.

The Careers Leader is responsible for:



e Overseeing the provision of careers information and the regular reviewing and evaluating of the
programme (Compass self-evaluation tool) and using the Gatsby Benchmarks to audit provision, improve
the school’s careers provision and ensure compliance with legal duties, including publishing details of the
school's Careers Programme and a policy statement on provider access on its website.

e Liaising with the Headteacher and the Careers Adviser to implement and maintain effective careers
guidance which supports opportunities for all young people. Advising the Senior Leadership Team on
policy, strategy and resources

e Liaising with middle leaders to plan careers education in the curriculum and to ensure appropriateness
and accessibility of provision; and encouraging the training of school staff to promote careers guidance to
their pupils.

e Monitoring teaching and learning in careers education: supporting teachers, working with the PHSE
Lead and supporting the referring of students to the Careers Adviser.

e Ensuring links with FE colleges, universities, apprenticeship providers and employers are established,
maintained and developed and so allowing pupils to have access to providers of technical education, such
as colleges, and apprenticeships to ensure every pupil is well-informed about their future options at every
stage.

The Careers Adviser is responsible for:

e Reporting regularly to the Careers Leader, regarding pupil progress and the effectiveness of the
school’s career plan.

e Providing a thorough, personalised career service throughout the school, including producing careers
information and guidance through online and hard copy literature, and visual displays in school.

e Providing an open-door service for pupils to drop in and discuss their options.
e Staying up to date with relevant CPD and developments in the CAIG sector.

e Organising workshops for pupils and actively promoting the careers service in-house at open evenings,
presentation days, assemblies and parents’ evenings.

Teaching staff are responsible for:

e Ensuring careers education is planned into their lessons so students are encouraged to develop skills
that can be applied to the workplace.

e Attending any relevant CPD or training to ensure they are up to date with the school’s Careers Plan

Organisation, Management and Staffing

Careers Leader — Gus Krasonis KS5 Co-ordinator- Vicky Stuart

gkrasonis@farlingaye.suffolk.sch.uk vstuart@farlingaye.suffolk.sch.uk

01394 385720 01394 385720

KS4 Co-ordinator - thc Careers Administrator- Helen Jerrold

Careers Advisor — Gus Krasonis New Anglia Careers Hub — Jade Hall

gkrasonis@farlingaye.suffolk.sch.uk jade.hall@norfolk.gov.uk

01394 385720

Work Experience Co-ordinator — Helen Pupil Premium Lead — Stacey Deverson-

Jerrold Dean

workexperience @farlingaye.suffolk.sch.uk

01394 385720 jlampard@farlingaye.suffolk.sch.uk
01394 385720
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Staff development

Relevant staff have the opportunity to take part in county training and

regular meetings with Jade Hall from New Anglia Careers hub; jade.hall@norfolk.gov.uk

There is an in school CPD programme which is open to the whole staff and CPD is delivered to trainee
staff each year highlighting careers responsibility and PSHE in schools.

Approaches

The curriculum includes planned learning, which is undertaken through:
A careers education programme for Years 7 -11

Years 7 and 8 e Use of the careers library

e Careers information hub pop-up stalls

e Tutor time activities

e Tutor Guidance interviews and target setting

¢ Introduction to Unifrog

e PHSE Association/Cre8tive Resources careers programme

e PHSE programme

¢ Assemblies and talks by employers and training providers — year 8
Gatsby benchmarks: 1, 2, 3, 4, 5

Year 9 e Use of the careers library, researching different careers

e Students to meet with the careers advisor

e Careers information hub pop-up stalls

e Tutor and SLT interviews

Careers conference.

Unifrog
e PHSE Association/Cre8tive Resources careers programme
e PHSE programme

Gatsby benchmarks: 1, 2, 3, 4, 5, 8

Years 10 and 11 e Implemented into the scheme of work for PHSE

e PHSE Association/Cre8tive Resources careers programme

e Careers advice and guidance appointments in both Y10 and Y11

e SLT interviews/tutor dialogues

e Visits by staff representing different career pathways, including
careers information hub pop-up stalls

e Work Experience including preparation and evaluation.

Target setting.

Careers Conference

Preparing for next steps conference, including mock interviews

Unifrog
e 6" form taster sessions

Gatsby benchmarks: 1,2, 3,4,5,6,7,8

Years 12 and 13 e Implemented into the scheme of work for PHSE

e PHSE Association/Cre8tive Resources careers programme

e Additional Studies taught lessons

e Careers advice and guidance appointments in both Y12 and Y13

e Visits by staff/ Ex-students representing different careers and post 18
opportunities/pathways, including careers information hub pop-up
stalls




e Beyond Farlingaye Event
Work Experience facilitated
Target setting/ Individual Dialogues
Careers Conference
e Mock interviews
e Unifrog
e University visits/ UEA organised trip in Year 12
Gatsby benchmarks: 1, 2, 3,4,5,6, 7, 8

Access to individual information, advice and guidance and careers guidance for Years 7 -13
Access to Unifrog for +2 years after leaving Farlingaye.

Learning Outcomes

e Developing themselves through career and work-related learning education

Self-awareness

Self determination

Self-improvement as a learner

Making the most of career and work-related learning activities and experiences
Showing initiative and enterprise

e Learning about careers and the world of work

Understanding careers and career growth
Understanding work and working life
Understanding business and industry
Investigating career and labour market information
Respecting equality of opportunity and diversity
Maintaining health and safety

e Developing career management and employability skills

Making the most of guidance and support
Preparing for continuing learning and employability
Developing personal financial capability
Investigating choices and opportunities

Planning and deciding

Handling applications and selection

Managing changes and transition

Monitoring, review and evaluation

Careers, education and guidance is reviewed through:

Compass+ - self assessment tool to monitor progress towards Gatsby Benchmarks
School’s on-going monitoring of lessons

Surveys — students, employers, parents/carers, staff perception surveys

Audit of provision - impact monitoring and responses to findings

Careers library Audit

Annual review meetings with careers advisor and integrated team

Work related learning is monitored through liaison with employers and the WRL team.



Destination data and retention
Curriculum choices and development

Engaging with Parents / Carers

Parents / Carers are involved in Careers and future choices through consultation evenings, options
evenings and regular updates in the school forum and letters. Regular apprenticeship appointments are
updated on the school website. Students and parents are able to access UNIFROG remotely.

Appendix
Your career & work-related programme will help you to:

Understand yourself, your interests, likes and dislikes, what you are good at and how this affects
the choices you make

Find out about different courses, what qualifications you might need and what opportunities there
might be

Develop the skills you may need for working life

Make realistic, but ambitious, choices about courses and jobs

Develop a plan of action for the future

Understand the different routes after Year 11 including training, further and higher education and
jobs

Be able to make effective applications for jobs, training and further and higher education
Develop your interview skills

Improve your confidence

You will receive:

Careers and / work-related lessons, activities or opportunities

Guided tutor time

Access to the career & work related resources — information is available in a range of media
Guidance interviews — from a trained specialist

A range of experiences of work inside and outside of the classroom

Other subject lessons linked to careers and work related learning

You can expect to be:

Treated equally with others

Given careers information and advice that is up to date and impartial

Treated with respect by visitors to the school who are part of the career & work related programme
Given extra help if you have additional / special needs



